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Report Preparation

Los Angeles Mission College’s Midterm Report of March 2020 responds to the
recommendations of the accreditation team following their visit in spring 2016, as required by
the Accrediting Commission for Community and Junior Colleges (ACCJC). The report also
demonstrates the progress made in the Actionable Improvement Plans (AIP) and the two projects
identified in the Quality Focus Essay (QFE).

The Vice President of Academic Affairs, and Faculty Co-Chair of the Accreditation Steering
Committee (ASC) coordinated the completion of the mid-term report in collaboration with the
ASC. The ASC serves as the primary committee for the development of the report, has broad
representation from various constituent groups, with a high level of participation. The ASC met
monthly during 2016, 2017, 2018, and 2019 to review and discuss the timeline for the
completion of the report and to monitor progress on each recommendation, AIP, and the QFE
projects.

Los Angeles Mission College is part of a multi-college district. While each college in the
District has its own governance processes for addressing accreditation requirements, all
colleges participate in addressing District accreditation recommendations and with ensuring
that the District meets accreditation standards. The main venue for discussing accreditation
issues at the District level is the District Accreditation Committee (DAC). The DAC is
comprised of the college Accreditation Liaison Officers, college faculty accreditation leads, a
college president, and representatives from the Educational Services Center
(D0.1_Accreditation Committee Charge). Following the comprehensive college site visits, the
committee met to review the college and District recommendations and developed a plan for
addressing each recommendation. The committee continued to convene to monitor progress of
the plan, and drafted responses provided to the ACCJC as Follow-up Reports (D0.2 ACCJC
Reaffirmation Letter).

Since the completion of the Follow-up Reports, District and college staff continue to review
and address the recommendations for improvement. The report addressing the District
recommendations was drafted by the leads in each area at the Educational Services Center:
Human Resources, Information Technology, Educational Programs and Institutional
Effectiveness, the Office of General Counsel, and Finance and Resource Development. The
area lead responses were compiled and written in one voice by the Division of Educational
Programs and Institutional Effectiveness and provided to the DAC for approval (D0.3 DAC

Agenda TBD).

Following committee review, the final District responses were provided to each college for
review and approval through the college governance processes. The District responses were
incorporated into the individual college Midterm Reports.

In an effort to inform the campus community about the status of the Midterm Report progress,
the ASC made monthly reports to the Educational Planning Committee, the Academic Senate,
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and College Council. Additionally, the College President in collaboration with ASC leadership,
held a Town Hall meeting on November 7, 2019 which outlined the progress to date. The
opportunity to review the final draft of the Midterm Report for accuracy and evidence review
was made available to the campus community during fall 2019. Minor changes were
recommended and incorporated into the report. The final draft was approved by the Academic
Senate on November 14, 2019 and College Council on November 21, 2019.

Following the completion and approval of the college reports, the final content was edited and
submitted to the District Office of Educational Programs and Institutional Effectiveness. The
Midterm Report was presented to the Board of Trustees through the Institutional Effectiveness
and Student Success Committee on January 22, 2020 (D0.4 IESS Agenda). The Board of
Trustees reviewed and approved the report on February 5, 2020 (D0.5 Board Agenda). The final
report was provided to the ACCJC with all required signatures following Board approval. All
report materials and evidence are posted on the College and District websites.

Plans Arising out of the Self-Evaluation Process

Standard 1.B: Assuring Academic Quality and Institutional Effectiveness

Actionable Improvement Plan#1:

Beginning in spring 2016, the College will improve the integration of its planning processes and
documents as described in the QFE. In addition, beginning in spring 2017, the Budget and
Planning Committee will integrate assessment of the effectiveness of allocated resources by
requiring all fund recipients to conduct and submit an evaluation of the efficacy of the
expenditures in meeting the objectives of the program. This evaluative process will help close
the loop on integrated planning.

Progress:

The College finalized the process of integrating budget requests with the integrated planning
process. At the end of each fall semester, the Integrated Planning Committee (IPC) prioritizes the
resource requests coming from the Shared Governance Committees for activities requiring
funding from the general fund into a single list that will be sent to the Budget and Planning
Committee.

Each spring, the Budget and Planning Committee will integrate the funding requests from IPC’s
prioritized list along with those resource requests from each division’s program reviews that
have been submitted by each division’s Vice President into a single prioritized list for the
College.


D0.4/D0.6%20IESS%20Agenda.pdf
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If funds are available, resource requests on the final, integrated prioritized list from Budget and
Planning will receive funding in the upcoming fiscal year in the order that they appear on the list.
This process is in its implementation phase and closing the loop activities are anticipated to take
place during the 20/21 planning cycle (PA1.1, PA1.2, PAL.3).

Standard I1.A: Instructional Programs

Actionable Improvement Plan#2:

The current online Program Review system does not include labor market information and data
on other programs in the area. EPC and CTE committees are currently working to modify the
system to incorporate these requirements.

Progress:

The Program Review Oversight Committee worked with the Dean over Career and Workforce
Education to implement a new Career and Workforce Education screen within the program
review module. The screen includes sections related to: advisory board/industry partnerships,
program completions, licensure, job placement, labor market supply and demand data links, and
total program cost models (PA2.1, PA2.2, PA2.3).

Standard I1.C.: Student Support Services

Actionable Improvement Plan#3:

By fall 2016, student services, in collaboration with the DE committee and the Office of
Institutional Effectiveness (OIE), will engage in further outcomes assessment to improve the
quality of services provided in all modalities. (QFE)

Progress:

In fall 2018, the District surveyed students across the District and LAMC had a total of 474
respondents. LAMC’s Office of Institutional Effectiveness extracted response data related to
students only participating in DE sections. The following is a summary of the results:

e 97% of the colleges student support services and programs were satisfactory
to at least 80% of the DE students

e 85% of students reported they were able to get the help or information they
needed


Actionable%20Improvement%20Plan%201/PA1.1/IPC%20Minutes%202018%2010-22-18%20final.pdf
Actionable%20Improvement%20Plan%201/PA1.2/IPC%20Minutes%202018%2011-26-18%20final.pdf
Actionable%20Improvement%20Plan%201/PA1.3/Budget%20and%20Planning%20minutes%2010-3-2017.pdf
Actionable%20Improvement%20Plan%202/PA2.1/College%20Council%20minutes%203-15-18.pdf
Actionable%20Improvement%20Plan%202/PA2.2/ASC%20Minutes%2011-09-17.pdf
Actionable%20Improvement%20Plan%202/PA2.3/Screen%20shot%20of%20Perkins%20Labor%20Market%20link%20in%20PR.docx

e 72% of DE students reported they had to put forth quite a bit or very high
effort to get the help or information they needed compared to 51% of students
on-campus (PA3.1, PA3.2)

In spring 2019, the College surveyed 44 students who were taking online classes at Mission and
asked them what their experience was like using eCounseling (online counseling). The following
is a summary of the results:

e 64% said they were unaware the college offered online counseling
e 9% of students indicated they used eCounseling

e 60% rated their experience using eCounseling as poor

e 66% indicated it was difficult getting an appointment

When asked how the College can improve online counseling, most respondents indicated to
make it more known to students (PA3.3).

Next steps

The survey results were reviewed in fall 2019 by the Student Support Services Committee and a
retreat in spring 2020 will focus on designing interventions to improve student services, which
include eCounsleing.

Actionable Improvement Plan#4:

The College will continue to address the Counseling department staffing (classified and faculty)
needs to improve timely access and services for students in specialized programs such as career,
transfer center, international and veteran’s affairs.

Progress:
The College hired the following counseling faculty and classified staff:

EOP&S Counselor, start date 7/1/2016

International Students/Veterans Counselor, start date 7/1/2016

Career Center Counselor, start date 7/1/2016

STEM Counselor, start date 6/30/2016

Counseling Department, Articulation Officer, start date 1/4/2016
Counseling Department Office Assistant, start date 1/3/2017

Transfer Center Student Aid, start date 8/13/2018

Athletics/At Risk Counselor, start date 8/1/2019

Academic Counselor, start date 8/1/2019 (PA4.1, PA4.2, PA4.3, PA4.4)
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It is anticipated that Full-Time Career Education and Adult Basic Education/Non-Credit
Counselors will be hired to replace hourly counselors in these areas for the 2020-2021 Academic
Year.

Actionable Improvement Plan#5:

The athletics program, in compliance with Title IX, will pursue additional opportunities for
female student athletes to participate in intercollegiate athletics.

Progress:

The College added a Women’s Cross-Country Team in fall 2016 and is continuing to pursue the
process of reinstating women’s soccer (lack of facilities). The Athletics department added the
reinstatement request to their annual program review report in 2017, 2018, and 2019. In 2019,
approval to add a women’s basketball team was granted, and a tenure-track faculty member was
hired. It is anticipated that the women’s basketball team will kick off their season in fall 2020
(PA5.1).

Actionable Improvement Plan#6:

By fall 2016, student services, in collaboration with the SLO coordinator and OIE, will create
and implement training to improve the design, implementation, and assessment of SAOs. (QFE)

Progress:

As indicated in the Student Services Project of the Quality Focus Essay, Student Services is
continually involved in training to improve the design, implementation and assessment of SAOs.
The Learning Outcomes Assessment Committee has played a critical role in assisting student
services in this area. The committee’s role is to provide direction and resources to support an
ongoing, systematic process that clarifies and improves achievement of institutional, program
and course learning outcomes with a specific emphasis on student success. The committee
includes among its members the SLO Coordinator and Dean of Institutional Effectiveness (OIE).
All Student Service areas completed presentation of their SAOs to the committee and received
feedback on how to improve.

Student Services representatives also attend the annual Student Learning Outcomes (SLO)
Summit where best practices are discussed in creating and assessing learning outcomes (PA6.1,
PA6.2, PA6.3, PA6.4, PAG.5).
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Standard I11.A.: Human Resources

Actionable Improvement Plan#7:

Despite EASY (Evaluation Alert System), some classified employee evaluations have been
conducted on irregular cycles. Furthermore, the recent hiring of a large number of deans has
created a backlog in administrative performance review. The College will work more closely
with its Personnel Office to identify and close gaps in performance evaluations.

Progress:

This Actionable Improvement Plan was addressed in the 2017 Follow-Up Report regarding
LACCD District recommendation 2:

In order to meet the Standard, the team recommends that the District ensure all personnel are
systematically evaluated at stated intervals in accordance with the bargaining agreements and
Board policies. (111.A.5)

Following the site visit, the Human Resources Division began an analysis of the current
evaluation tracking processes. It found that the process did not include the ability to upload the
evaluation as a digital record, which left a gap in the tracking mechanism. Additionally, the
District enterprise system, SAP, did not include academic personnel as part of the evaluation
tracking. This led to paper records that were sometimes incongruent with the SAP system and
two separate means of tracking evaluations. The impact was District records sometimes reflected
fewer completed evaluations than college records.

The District has completed an update of the SAP system to enhance tracking and congruence in
the evaluation process. The system is now used for all personnel (classified and academic
employees) as the system of record for evaluations. In addition, the system has been updated to
include the ability to upload evaluations (D2.1 Evaluation Alert System User 3 0 Manual; D2.2
LACCD_EASY enhancements release - 3.0). The digitizing of evaluation forms ensures that all
official records agree and that the SAP system can serve as the official record. The SAP system
can now track the percentage of evaluations received and provide reports to managers to assist in
completing evaluations (D2.3 Evaluation Report). The system is programmed to track
evaluations in accordance with the contractual guidelines in bargaining agreements. The system
of submitting digital copies of evaluations for the official record and for tracking purposes went
into effect for evaluations due January 1%, 2017 moving forward. This process will capture all
evaluations as they are due.
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Standard 111.C: Technology Resources

Actionable Improvement Plan#8:

The use of data collected from various surveys could be improved upon. By spring 2016, the
technology committee will develop a process, using collected data, to better assess the
technology-related needs of the College. This process will in turn inform the revision of the TMP
and the Technology Replacement Plan.

Progress:

See College Recommendation 7.

Actionable Improvement Plan#9:

By fall 2016, the technology committee will have developed a comprehensive Disaster Recovery
Plan for major outages and large-scale catastrophes.

Progress:

This Actionable Improvement Plan was addressed in the 2017 Follow-Up Report regarding
LACCD District recommendation 4:

In order to meet the Standard, the team recommends that the District and colleges develop a
comprehensive Business Continuity/Disaster Recovery plan to ensure reliable access, safety, and
security. (111.C.3)

The visiting team indicated that the District and the colleges share responsibility for technology
resources and that this led to situations in which technology resources and planning were
inconsistent across the colleges. As an example, the team noted that while the District Office has
onsite and offsite backups, only some of the colleges had offsite backup systems. In addition,
business continuity plans were inconsistent as were the technology resources needed to
implement such plans. The District has worked to develop a comprehensive Business Continuity
plan that is consistent across all colleges and for the District centralized functions. The plan
utilizes the California Community College System Office Information Security Center Template
as the framework for a robust disaster recovery process.

The plan was developed through the District Technology Committee constituted by all college IT
managers and the District Chief Information Officer. Based on the state template and multiple
district-wide technology assessments (D4.1 District Technology Assessment Summary, D4.2
CCCCIQO Assessment), the committee refined the recommendations to fit the specific staffing,
governance, and technology infrastructure of the District. The committee approved a district-
wide business continuity and disaster recovery plan on July 14", 2017 (D4.3 LACCD College
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and ESC IT Systems Backup and Disaster Recovery Standards and Procedures). The plan was
codified in Administrative regulation B-37, which was approved by the Chancellor on July 24,
2017 (D4.4 Administrative Regulation).

While the plan puts in place a consistent process for ensuring reliable access, safety, and security
of district and college technology and data, the District has worked to further identify
improvements in technology systems, hardware, and processes that will offer even further
protection and continuity. As part of a district-wide technology project, the Board requested an
assessment of college and district technology needs (D4.5 FMPOC 40J Technology Update) and
the development of a Strategic Execution Plan (D4.6 Strategic Execution Plan Timeline) that
would improve technology systems such that all colleges are operating at the same standard. The
plan included improvements of storage systems, firewall security, and servers that were used in
the development of the business continuity and disaster recovery plan.

The completed technology assessment indicated a need for enhanced data storage processes. The
Strategic Execution Plan included enhancement to data storage that would lead to segregated
onsite storage, local offsite storage, and offsite emergency backups (D4.7 Backup Plan Update
Presentation and Timeline). The District has already begun implementation of these
improvements with the District and each college adopting a new segregated backup storage
system that ensures that all data and systems have a backup separated from the general system.
These storage systems bring all colleges up to the same standard for security, and training has
been provided for college IT employees on the use of the systems (D4.8 Backup Strategy).

The second phase of the back-up plan includes the development of offsite backups for all
colleges. The District sought industry experts in the development of these planned upgrades. As
part of an overall technology assessment strategy, the District contracted with a consultant to
conduct an evaluation of current IT policies and processes at the college and district level (D4.9
LACCD IT Infrastructure and Organization Assessment). The evaluation included final
recommendations for the use of offsite cloud or physical back-ups. The technology solution will
be implemented uniformly across all colleges to add another layer of security.

The District also plans to enhance business continuity and minimize downtime through the
purchase of additional servers that could be used as a cold site in the event of catastrophic event
or as a warm site in the event of minor outages. These servers will allow the district to maintain
enterprise functions in the event that the primary datacenter is inoperable. The purchase of these
servers is included in the Strategic Execution Plan with funding identified. The technology
assessment strategy noted above will assist the District in identifying the most appropriate
location for the secondary site. Additionally, the District has already developed
performance/product standards for servers (D4.10 Server Standards). The result of these actions
will be uniform server functionality across the district and colleges and the ability to mobilize
district resources in support of any college in the event of an emergency.

Through initial assessments it has been made clear that there is a need for a greater
standardization related to IT systems. The technology assessment strategy will include an
evaluation of current IT organizational structure, policies, processes, and staffing at the college
and district-level. This evaluation will be used to determine what additional policies, regulations,
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and processes should be adopted to bring the District to a higher industry standard for IT
operations, cyber security, and business continuity.

Actionable Improvement Plan#10:

By spring 2016, the technology committee will have updated the TMP. The committee will also
continue to revise the Technology Replacement Plan on an annual basis.

Progress:

See College Recommendation 7.

Actionable Improvement Plan#11:

The Information Technology Services unit (ITS) will base future training calendars on additional
feedback from faculty and staff on the types of technology and training they find most useful.

Progress:

In fall 2017, IT staff received feedback from faculty and staff via surveys and focus group data
that additional training was needed for the new SIS system. IT worked with the Faculty
Learning Center to schedule training workshops to assist faculty and staff with the new SIS
system in addition to District conducted training (PA11.1, PA11.2, PA11.3).

In fall 2018, the College adopted a professional development online training program
membership with Innovative Educators. The training program topics including:

e Campus Safety & Security

e Student Success

e Institutional Effectiveness

e Student Populations

e Teaching and Learning

e Technology and Online Learning
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Standard I11.D: Financial Resources

Actionable Improvement Plan#12:

A quarterly report of all funds to the executive team will make College finances more
transparent.

Progress:

Campus leadership (President and Vice Presidents) gather quarterly financial information and
meet with District leadership to review the financial status/health of the College. Information
from the quarterly meetings is shared with the Budget and Planning Committee and College
Council (PA12.1, PA12.2).

Standard IV.A: Decision-Making Roles and Processes

Actionable Improvement Plan#13:

The College and Associated Student Organization (ASO) will survey students and conduct focus
groups to identify specific activities that will enhance student leaders’ participation in shared
governance.

Progress:

Student focus groups were conducted during the months of September and October in 2017.
Each focus group consisted of 5 to 8 students. Participants were asked to suggest ways to
increase student participation in shared governance committees and processes on campus. Each
group generated approximately 100 ideas per session. Suggestions were analyzed and several
were eliminated for redundancy (PA13.1, PA13.2, PA13.3, PA13.4, PA13.5).

The suggestions were brought to the Accreditation Steering Committee in February, 2018 for
review. Committee members recommended the following to be implemented:

1. Educate students on the importance of shared governance

Promote how to serve on a committee

Photos of students in shared governance committees posted on school website
Post photos of students in shared governance committees around campus
Priority access to student services ex: admissions, financial aid, counseling, etc.
Advertise the benefits of student governance

Certificate of appreciation/participation (mentioned several times)

Workshops on shared governance

NGOk~ wWD
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9. Recognition on ASO or college website including picture, biography and what that
student is doing to improve the campus

The recommendations from ASC were then sent to the Associated Students Organization where
they voted to approve each of the recommendations (PA13.6). The recommendations were
brought back to ASC where the committee voted to approve one of the recommendations to be
the first to move forward, specifically #7. The ASC recommended to award a certificate to each
student serving on a shared governance committee if they attend 80% of committee meetings.
Each shared governance committee sends the name of their student representative to the Shared
Governance Oversight Committee who would then issue the certificate (PA13.7).

The recommendations from ASC were then approved by the Shared Governance Oversight
Committee and College Council. In May 2019, the first students were awarded certificates for
their participation in shared governance meetings and processes.

In spring 2019, the College also updated the Shared Governance Handbook for all governance
committees and in collaboration with ASO, created a Student Handbook on shared governance.
Additionally, the Shared Governance Oversight Committee recommended that the College award
a $300 student scholarship to each student who successfully completes one academic year of
service on a shared governance committee. College Council approved this recommendation
(PA13.8).

Students play an active role in many areas of the College’s decision-making processes. For
example, in early 2019, the College reviewed its student complaint system and asked
representatives from the Associated Students Organization (ASO) to help test it. Eleven students
tested the system and reported several problems and challenges to the Accreditation Steering
Committee and Student Support Services Committee. As a result, the Accreditation Steering
Committee began addressing the issues over spring and summer 2019. Final changes were
completed in fall 2019 (PA13.9).

Response to Team Recommendations for Improvement

This Midterm Report addresses the three recommendations made in spring 2016 to improve
effectiveness at Los Angeles Mission College. Material included herein represents all work
performed, to date, to address these recommendations.
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COLLEGE RECOMMENDATION 1

In order to increase effectiveness, the team recommends the College simplify the planning
documentation and procedures as delineated in the Quality Focus Essay. (1.A.2, 1.B.9, 111.D.2,
ER 19)

PROGRESS IN ADDRESSING THE RECOMMENDATION

During spring 2016, the College established an Integrated Planning Committee (IPC) to oversee
the realignment of college planning. The Integrated Planning Committee is a campus-wide
committee with representation from various constituent groups that is responsible for improving
the integration of the College’s plans and carrying out the tasks outlined in the College’s 2016
Accreditation Self Evaluation Report Quality Focus Essay, Action Project One: Integrated
Planning.

The committee created a charter, which was approved by College Council on June 16, 2016. As
part of its charter, the committee began holding meetings to define and clarify the Committee’s
charge and to review the timeline for the completion of an Integrated Planning Model (CR1.1),
(CR1.2), (CR1.3), (CR1.4), (CR1.5), (CR1.6), (CR1.7), (CR1.8).

Based on goals set in the Quality Focus Essay, the College provided training opportunities in
planning for several IPC members (CR1.9), (CR1.10), (CR1.11).

In 2015, the ELS Consultant Group provided recommendations on the planning process to the
campus. As such, after the establishment of IPC in 2016, efforts were taken to align the
activities and objectives in each of the four existing master plans (Educational Master Plan,
Student Support Services Master Plan, Technology Master Plan, and Facilities Master Plan) with
the College’s Strategic Master Plan (SMP) goals. Each of the activities listed in the plans had to
be linked to one of the SMP’s six goals (CR1.12), (CR1.13).

The second phase involved the linkage of the auxiliary plans (Strategic Enroliment Management,
Distance Education, Basic Skills, and Equity) with the Strategic Master Plan. A master chart
delineating all the activities in various plans was compiled and reviewed during a planning
retreat on May 19, 2017. During the retreat, representatives from all four units of the College
(Academic Affairs, Student Services, Administrative Services, and Office of the President) met
and activities outlined in various plans were reviewed, redundancies eliminated, and goals were
streamlined to indicate the responsibility of units toward the fulfillment of each. In addition to
realigning existing College priorities, the group outlined supplemental activities consistent with
the College’s overall vision that would be incorporated in the development of a new
comprehensive plan. Areas of responsibility, timelines, lead personnel and budgeting
considerations were proposed for each activity (CR1.14), (CR1.15).

LAMC’s New Integrated Planning Model

In 2018, the District updated the District Strategic Plan and IPC decided to review the process
created in 2016 in an effort to ensure alignment with the District’s new plan. Based on this, a
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new integrated planning model was developed to simplify and streamline the College’s planning
documentation and procedures. The new model aligns LAMC’s Integrated SMP with the
District Strategic Plan and the State Chancellor’s Office plans and initiatives, and it additionally
incorporates substantial feedback from the campus community and committees. Under the new
model, instead of maintaining separate master planning documents, the goals/objectives are
completely integrated and are housed within the SMP. Each shared governance planning
committee is responsible for creating annual activities to support goal/objective attainment of the
Integrated SMP (CR1.16), (CR1.17).

The revision cycle for the Integrated SMP is now scheduled so that each time the District creates
a new District Strategic Plan (DSP), LAMC updates/recreates its SMP the following year to be in
alignment with the new DSP goals and objectives. This process involves looking at data and
seeking input from committees, the campus community, and the public in order to tailor the SMP
to LAMC’s specific needs and community. The process and timeline for the cyclical collection
and integration of input into the creation/updating of the LAMC Integrated SMP is developed in
IPC.

Starting in 2019, LAMC’s Integrated SMP will incorporate/replace the College’s old master
planning documents (e.g., the Educational Master Plan, Student Services Plan, etc.) via the
following process:

e The shared governance planning committees that previously oversaw each of the
College’s master planning documents will annually review/update/create activities
designed to achieve the LAMC Integrated SMP goals and objectives.

e Activities should be S.M.A.R.T.(Specific, Measurable, Achievable, Relation) and should
align with /support SMP goals and objectives.

e Committees submit their activity lists to IPC for review and prioritization of budget
requests. The list of activities from each committee will be included as appendices in the
LAMC Integrated SMP, and they will be reviewed/updated annually.

Budget Integration

By the start of each spring semester, IPC will prioritize the resource requests coming from the
shared governance planning committees (for the activities that require funding from the General
fund) into a single list that will be sent to the Budget and Planning Committee. In the spring
semester, the Budget and Planning Committee will integrate the funding requests from IPC’s
prioritized list along with those resource requests from each division’s program reviews that
have been submitted by the Vice Presidents into a single prioritized list for the College. If funds
are available, resource requests on the final, integrated prioritized list from Budget and Planning
will receive funding in the upcoming fiscal year in the order that they appear on the list
(CR1.18).

During fall 2019, the shared governance committees launched their first round of activity
planning. Approved activities will populate the Integrated SMP, be reviewed annually for
progress, and updated as necessary. In spring 2020, Integrated SMP activities requiring funding
will be prioritized and forwarded to the Budget and Plannin